
Now, more than ever, health care dollars need to go 
further, so the pre-tax savings with an FSA make 
sense. It’s simple. It’s smart. It’ll essentially give 

you a raise by reducing your taxes.

•  Set aside a portion of your paycheck before taxes

•  Use the funds to pay for eligible medical  

 expenses throughout the year

The amount you save in taxes with a Flexible 

Spending Account will vary depending on the 

amount you set aside in the account; your annual 

earnings; whether or not you pay Social Security 

taxes; the number of exemptions and deductions 

you claim on your tax return; your tax bracket 

and your state and local tax regulations. Check 

with your tax advisor for information on how 

participation will affect your tax savings.

This brochure highlights some of the benefits of 

a Prepaid Benefits Card. If there is a discrepancy 

between this material and your official plan 

document, the plan document will govern.

is like giving 
yourself a

raise
if that $2,500 were put into 
a Health Care fsa, the family 
could save over $650 in taxes.

Out-of-pocket expenses through member 

cost sharing at time of service. Per Milliman 

Medical Index 2012, published May 2012.

out-of-Pocket
expenses

annual 
average

Taxes saved
(27% tax bracket)

Physician $868 $234

Inpatient Hospital $872 $235

Pharmacy $313 $85

Outpatient Hospital $317 $86

Other $130 $35

ToTal $2,500 $675

With a health care flexible spending 
account (fsa), you’ll pay less in taxes and 
increase your takehome pay. Enroll in an FSA 

and save all year long! And, get a Prepaid 

Benefits Card to make it easy to use.

S I g N I N g  
Up for an fSa

www.deltahealthsystems.com



What is  a  flexible
spending account?
A health care Flexible Spending Account (FSA) 
allows you to set aside money on a pre-tax basis 
that can be used for health care expenses not 
covered by your health insurance. Your health 
care contribution amount is deducted from your 
paycheck each pay period, in equal installments 
throughout the year—before federal, Social 
Security, and (in most cases) state income taxes 
are taken out. So, every dollar you put in an FSA 
means more tax-free, spendable income.

The average family of four in the u. s. can expect to pay 
almost $2,500 a year on out-of-pocket medical expenses

using your Health care fsa is 
even easier  with a convenient 
Prepaid Benefits  Card.
The Prepaid Benefits Card makes it fast and convenient 
to access the money you’ve set aside in your FSA.  
The Card contains the value of your annual health care 
FSA election amount, and you can use it to pay for 
qualified medical expenses not covered by your health 
insurance. When you use the Card, the cost of your 
eligible expenses will be automatically deducted from 
your account. Just swipe and go. It’s that easy!

The Prepaid Benefits Card 
saves time, money and 
paperwork!
With the Card, you’ll keep cash in your wallet and 
never “pay twice”—first from your paycheck into 
your FSA and then again at the time of purchase. 
You’ll have no claim forms to complete, and you 
won’t have to wait to get a check in the mail. 
You can check balances, view statements, and 
see alerts about required actions online anytime 
with a secure Web portal. And, there are tens 
of thousands of merchant locations where you 
can use the Card for the purchase of eligible 
prescription out-ofpocket and eligible over-the-
counter (OTC) expenses, and you won’t have to 
routinely submit receipts to verify the purchase. 
But, it’s always a good idea to save your receipts 
for easy reference, and the IrS may require them.

•  prescription and health plan copayments  

and coinsurance

•  “amount Due” on medical and dental statements

•  orthodontics

•  Mail-order or online prescription invoices

•  Vision services and eyeglasses

•  LaSIK surgery

•  Eligible over-the-counter (oTC) items** such as:

—  Diagnostic products like thermometers, blood 

pressure monitors, cholesterol testing

—  first aid Dressings and Supplies like bandages 

and rubbing alcohol

—  Contact Lens Solutions/Supplies

—  Insulin and Diabetic Testing Supplies

you can use your fsa dollars and your Prepaid Benefits Card to pay for:

** The list of eligible oTC items changed per the patient protection and affordable Care act of 2010. Contact your plan administrator for more information.


